








































  

 

 
Huron Eurasia India Private Limited. 
Global Technology Park, 9th Floor, Tower A, Outer Ring Road,  
Devarabeesanahalli, Bengaluru – 560103 
Corporate Identity Number – U72200KA2009PTC051733 
Tel No. +91 80 – 4641 5900 
www.huronconsultinggroup.com  

Personal & Confidential 
 
14 October 2021 
 
Abhishek Mohan Patil 
A/ P-Manjarde, Tal – Tasgaon, 
District, Sangli, PIN: 416312, 
Maharashtra, India 
  
Dear Abhishek,   
 

Offer of Employment 
 
On behalf of Huron Eurasia India Pvt. Ltd., I am pleased to extend to you an offer of employment for the position of 
Associate Consultant [Analyst I], reporting directly to Sanket Mittal, Director at Huron. In this role, you shall be based 
out of our office in Bangalore, India.  
 
Should you accept the above offer, Your Total Fixed Pay of INR 4,20,000 will be payable in 12 monthly installments 
in a year as explained below. 
 

Salary Break Up Per Month [in INR] Per Annum [in INR] 
Basic Salary 17,500 2,10,000 
House Rent Allowance 7,000 84,000 
Special Allowance 8,700 1,04,400 
Other Benefits   
PF Contribution Employer 1,800 21,600 
Total Fixed Pay 35,000 4,20,000 
Target Variable Pay*  
[Conditional Amount] 

 42,000 
 

Cost to the Company  4,62,000 
 

Other Benefits* 
Medical Insurance Per Annum (Including Family)  INR 5,00,000/- 
Group Term Life Insurance Plan  Three times multiple of CTC 
Group Personal Accident Insurance Plan  Three times multiple of CTC 
General Purpose Interest Free Loan  Up to three times the monthly TFP 
Cell Phone & Internet Connection Reimbursement - 
Team and Job Role based  Up to INR 24000 p.a. 
Leave Encashment As Per Company Policy 

*As per company policy and subject to change as per the discretion of the company. 
  
(i) *Target Variable Pay - You will qualify for a variable compensation component of up to INR. 42,000 

which is up to 10% of your total fixed pay. The Variable Pay may vary and will be formally assessed as a part 
of the performance review process.  The Variable Pay will not be paid in the event of termination of 
employment for any reason on or before the disbursement time.  The application and interpretation of, and 
any determinations related to, the Variable Pay is at the discretion of the Company and will be primarily based 
on two factors: (1) Individual Performance and (2) Company Performance.  The Company may amend or 
terminate the Variable Pay Plan at any time.  It is hereby clarified that the Variable pay amounts paid to the 



  

 

 
Huron Eurasia India Private Limited. 
Global Technology Park, 9th Floor, Tower A, Outer Ring Road,  
Devarabeesanahalli, Bengaluru – 560103 
Corporate Identity Number – U72200KA2009PTC051733 
Tel No. +91 80 – 4641 5900 
www.huronconsultinggroup.com  

Employee shall include the statutory bonus (if applicable) payable to the Employee under the provisions of 
the Payment of Bonus Act, 1965. 

 
(ii) Benefits: You will be eligible to participate in the employee benefit plans and programs applicable to Huron 

Eurasia India Private Limited employees.   
 

A Contract of Employment will be drawn up and presented to you for completion on or before your first day of 
employment if you accept this offer. The terms of your employment will be contained in the Contract of Employment 
and the Employee Policies as contained in the Employee Handbook.  
 
Company reserves all rights to withdraw this offer any time prior to your anticipated commencement date of 21 
October 2021 either due to any unanticipated changes in business climate in general or any changes in the hiring goals 
of the company. 
 
This offer of employment is open for acceptance till 18 October 2021, end of business, after which it shall become 
null and void.  I do look forward to welcoming you to the team. 
 
Yours truly, 
For Huron Eurasia India Private Limited 
 
 
 
Authorized Signatory  
Name: George William Anthony 
Designation: Senior Manager, Human Resources 

Statement of Acceptance 
I, Abhishek Mohan Patil, aged about [_____], being the son/daughter/wife of [_________________], residing at 
[A/ P-Manjarde, Tal – Tasgaon, District, Sangli, Maharashtra, 416312, India] accept the position specified herein.  I 
shall commence employment on: _______________. 
 
 
_________________________                                                ____________________           
Signature                                               Date 





 

 

                                                          Offer Letter

 
Name:Aniket Jotiram Koli
Date:Tuesday, September 28, 2021

Dear Mr. Aniket Jotiram Koli ,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales  in our organization with the
Business Development Team for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom training at the Joining Location itself. It will then be followed by 4 weeks of "On-the-Job
Training (OJT)", to be conducted at the OJT Training Location. Upon successful completion of the training and post your conversion, you will
be posted in the Role Location as a Business Development Associate.

1. Employment Details:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Aishvary . (TNL201611035)
Reporting Time: 9:30 AM
Joining Location: Byjus Pune - 4th floor, Pentagon 5, Magarpatta City Township Hadapsar, Pune - 411028
OJT Training Location: Byjus - Pune
Role Location: Kolhapur

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later
than Tuesday, October 5, 2021 .Your work location after conversion to the role of Business Development Associate would be Kolhapur  or
any other location as may be assigned by the Company. The Company reserves the right to transfer you to any location, as the Company
may deem fit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
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not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a)    Provident Fund;
(b)    Income tax deducted at source at the rates applicable;
(c)    Employment / professional taxes;
(d)    Dues to Company including loans and advances; or
(e)    Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the
‘Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
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and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company’s proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a.    Any act or omission by you;
b.    Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
c.    Any representation or warranty or information furnished to the Company found to be false;
d.    Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
e.    Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
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liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

1.    10th Mark sheet
2.    12th Mark sheet
3.    Graduation/Post Graduation Mark sheet–All semester mark sheet
4.    Graduation/Post Graduation–Provisional Certificate/Course Completion Certificate
5.    Resume
6.    BYJU’S Offer Letter
7.    Pan Card
8.    Aadhaar Card
9.    Voter ID/Passport/Driving License
10.  Cancelled Cheque/Bank Statement/Bank Passbook
11.  Passport Size Photograph
12.  All current & previous companies relieving/experience letter(Only for experienced candidate)
13.  Current/Last company’s last three months’ pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd.                                         Accept Job Offer by signing below

Human Resource                                                  Signature:

 

 

This is system generated offer letter and does not require authorized signature.
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HRD/3T/1002120644/21-22 September 30, 2021

Ms. Mrunali Rajendra Bhosale

At.P-Dhavali Tal Tasgaon Dist Sangli

At.P-Dhavali Near Bus Stand

Tasgaon-416312

India

Ph: +91-7387751838

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Mrunali,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.09.30 22:57:01 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002120644/21-22 September 30, 2021

Ms. Mrunali Rajendra Bhosale
At.P-Dhavali Tal Tasgaon Dist Sangli
At.P-Dhavali Near Bus Stand
Tasgaon-416312
India

Ph: +91-7387751838

Dear Mrunali,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 11-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.09.30 22:57:01 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Mrunali Rajendra Bhosale

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Mrunali Rajendra Bhosale

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Contact

www.linkedin.com/in/omkar-sutar-
a5a7201b6 (LinkedIn)

Top Skills
Engineering
Analytical Skills
Training

Omkar Sutar
Chemical Process and Design engineer at K-JHIL SCIENTIFIC
GLASS
Sangli

Summary
Btech Chemical Engineering| AutoCAD 2D & 3D | MSCIT with
scoring 99/100 | Computer language - Phython | Experience of  2
month industrial training in BAL PHARMA ,Kavathemahankal and
Kokan ayur pharma,Dhamani.
Leadership, Multitasker, Communication, MS exel ,MS word..

Experience

K-JHIL SCIENTIFIC GLASS
8 months

Process Engineer
July 2021 - Present (3 months)
Vapi, Gujarat, India

Chemical Engineering Intern
February 2021 - July 2021 (6 months)
Vapi, Gujarat, India

Bal Pharma Limited
Intern
September 2019 - September 2019 (1 month)
Sangli, Maharashtra, India

KOKAN AYURVEDIC PHARMACEUTICALS,
DHAMANI,SANGMESWAR
Intern
May 2019 - June 2019 (2 months)
Sangameshwar, Maharashtra, India

knowledge of mechanical operation, such as Drying, Filtration, scrrening, etc

Education
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Padmabhooshan Vasantraodada Patil Institute of Technology,
BUDHAGAON
chemical engineering, Chemical Engineering · (2016 - 2021)
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---------- Forwarded message ---------
From: Rajedra Khatri <hr@mojjpune.com>
Date: Wed, 6 Oct, 2021, 6:29 pm
Subject: offer
To: <ruturajjadhav2017@gmail.com>

Dear Mr. Ruturaj,

As per your interview had with us, you have been selected as “ Trainee Engineer  - Distillery “ at our site / 
factory, we offer you Gross Stipend 17,000/- Per Month .

You have to join our office on below mentioned address on an before 11th of October 2021 & 
confirm.

Please bring below mentioned documents at the time of joining original + copy set….

 1)      Adhar Card , Pan card , driving license, Pass port ( if have )

2)      02 Passport size photographs

3)     10th  & 10+2 & Diploma / Degree Marksheet & certificate

4)      Exiting Bankers details / Pass book.

5)      Medical fitness Certificate  &  RAT / RTPCR Test ( Negative / Vaccination Certificate ( both Dose )

Regards,
 Rajendra    Khatri
Manager - HR & Admin
 Mojj Engineering Systems Ltd.
81-B/15, MIDC Bhosari, Pune. 411 026.
Tel : +9120 27120835 / 27120360 / 27110827
Fax: +9120 27127198
e-mail: hr@mojjpune.com
 web: www.mojjpune.com  

           



HRD/3T/1002480780/21-22 November 16, 2021

Ms. Sayali  Lawate

Shanti Nivas, Chinmay Park,

Opp Of Madanbhau Patil Garden, Yashwant Nagar,

Sangli maharashtra-416416

India

Ph: +91-9373545750

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Sayali,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.11.16 18:38:58 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002480780/21-22 November 16, 2021

Ms. Sayali  Lawate
Shanti Nivas, Chinmay Park,
Opp Of Madanbhau Patil Garden, Yashwant Nagar,
Sangli maharashtra-416416
India

Ph: +91-9373545750

Dear Sayali,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 16-Dec-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.11.16 18:38:58 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sayali  Lawate

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Sayali  Lawate

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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HRD/3T/1002478887/21-22 November 2, 2021

Mr. Shubham Salunkhe

Omkar Apt.Flat No.15,

Near Meera Housing Society Madhavanagar Road Sangli

Sangali-416416

India

Ph: +91-7719841248

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Shubham,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2021.11.02 17:40:36 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1002478887/21-22 November 2, 2021

Mr. Shubham Salunkhe
Omkar Apt.Flat No.15,
Near Meera Housing Society Madhavanagar Road Sangli
Sangali-416416
India

Ph: +91-7719841248

Dear Shubham,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 29-Nov-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.
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Ex - Gratia / Bonus 

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Page 4 of  8
Company Confidential - This communication is confidential between you and Infosys Limited 



Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2021.11.02 17:40:36 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Shubham Salunkhe

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Shubham Salunkhe

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Mphasis_Letter of Intent! 
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Wed, 4 Aug 2021 at 9:55 a.m.
To: vishakhasawant9661@gmail.com <vishakhasawant9661@gmail.com>

Ref.No- MPHTH_CD2021-0932

 

Dear Vishakhachandrakant Sawant,

 

College Name: Padmabhooshan Vasantraodada Patil Institute Of Technology.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis
Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Trainee Associate Software Engineer’ in Band 5, Level 1 with Mphasis.
The gross compensation will be INR 2,50,000(Two Lakh Fifty Thousand) per annum.
Upon successful graduation from The Mphasis Learning Academy by securing minimum marks in various
training modules and completion of 3 months in Mphasis, your gross compensation will be revised to INR
3,25,000/- (Rupees Three Lakhs Twenty-Five Thousand Only) per annum, which would be effective 1st of
subsequent month.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of
default, an amount of INR 1,00,000 will be recovered from the employees.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case
of any location constraints, we will not be able to take your candidature forward and will proceed with LOI
Cancellation.
You are required to perform any role within Applications Tower of Mphasis – Applications Development,
Applications Testing, Application Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place
for you to build a long fruitful career. We believe we have a historic opportunity of building a world class company.
We also believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as
set by Mphasis, in the final academic examinations

2.       Securing the required percentage in the evaluation at the end of your 3 months training program at
Mphasis.

3.    Satisfactory completion of the background verification process that Mphasis will conduct at the time of
your joining.



4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the
recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to cancel or recall this
letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2021 passing out candidates anytime between June 1, 2021 to April 30, 2022. In the
event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date, this Letter of Intent
stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information,
write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 
Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and
is intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. In such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records. 
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Mind IT 

Shiv Traders And Instruments Pvt Ltd 

Shiv Traders And Instruments Pvt Ltd 

Shiy Traders And Instruments Pvt Ltd 

Shiv Traders And Instruments Pvt Ltd 



145 

146 

147 

148 

149 
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162 
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166 

156 Shinde Saurabh Anil 

168 

170 

171 

172 

173 

174 

175 

176 

177 

178 

Padmabhooshan Vasantraodada Patil Institute of Technology, Budhgaon, SANGLI 
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179 

Thombare Pratik Shivaji 

Patil Vivek vinayak 

180 

181 

Jayappa Supriya Sanatkumar 
Yadav Mrunali Shankar 

Mahajan Harshad Kishor 
Yadav Snehal Sanjay 

164 Mujawar Sumaiya Jahangir 

PATIL ANIKET KALGONDA 

Misal Atul Shivaji 
Kale Jayant Ramchandra 

More Rohit Ankush 

167 Lamdade Dinesh Sambhaji 

Bhasme pranali prakash 

KARE DHULADEV 
SHAMARAO 

169 Mane Omkar Ananda 

Dr. Vasantraodada Patil Shetkari Shikshan Mandal's 

Kulkarni Atharva Shrikant 
Satpute rahul krishnat 
Jadhav Amruta Vitthal 

Nanavare Yogesh Dipak 
Mali Vivek Prakash 

Kashid Aishwarya Vijay 

More Sakshi Suhas 

Mhetre shreya prakash 

Sawant Ajay Shahaji 

Patil Indrajeet Pradeep 
Patil omkar popat 

Salunkhe omkar ankush 

Bargale Aishwarya Balkrishna 
KHOT APARANA BHUJINGA 

Bhagat Akshaykumar Dattatray 
Patil Sanket Netaji 
Honrao santosh shivgonda 
LOHAR AKSHAY SHARAD 

SATALE SAURABH PRADEEP 

koli Akash Maruti 

LAVALE VISHAL PANDURANG 

EEEEEE IT 

IT 

IT 

IT 

IT 

IT 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Shiv Traders And Instruments Pvt Ltd 

Shiv Traders And Instruments Pvt Ltd 

Skylark Kolhapur 

MIN 
0 PV.PI.T. 

Skylark Kolhapur 

BYJUS / Dhoot Transmission 

Skylark Kolhapur 
Unity Infotech 

BUDHGAON 
SANGLI. 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 2 

Dhoot Transmission 2 

Dhoot Transmission 2 

Dhoot Transmission 2 

Dhoot Transmission2 

DXC Technology 

Powercon 
Byjus 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission/TCS NQT 

Dhoot Transmission 

Anglo Eastern/ Dhoot Transmission 
Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

OFF 

Dhoot Transmission 2 

Dhoot Transmission 2 

Dhoot Transmission 2 

PARI/ Dhoot Transmission 

Powercon 
Powercon 

Powercon 

Powercon 

Cognizant 
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192 

193 

194 

195 

196 
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Karande Vinayak Gajanan 

Mane Vikas Dnyaneshwar 
Mane Yuvraj Sanjay 
Jadhav Swarup Vinayak 

Dr. Vasantraodada Patil Shetkari Shikshan Mandal's 

Sawant Shirish Ghanashyam 

Beldar Vinayak Rajendra 
Arwade Anant Arun 

JADHAV OM ANIL 

Birajdar Rohan gopal 
Bhosale Yogesh Sanjay 
Koli Ganesh Mohan 

Sutar Vinayak A 

Jadhav Mayuri Navnath 
Kadam Amardip Laxman 

Mahadik sandeep popat 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

Mechanical 

ACEM INING 
PVPLT. 

BUDHGAON) 
SANGLU. 

Cognizant / Powercon 
Dhoot Transmission 

Dhoot Transmission 2 

Powercon 

Powercon 

Powercon 

TCS 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 

Dhoot Transmission 2 

Dhoot Transmission 2 

Dhoot Transmission 2 



Dr. Vasantraodada Patil Shetkari Shikshan Mandal's 
Padmabhooshan Vasantraodada Patil Institute of Technology, Budhgaon, SANGLI 

(Training & Placement Dept.) 

Placed Students in 2018-19: 

Sr.No. Name Of Student Branch On Campus Placed 

I MANE ANKIT A VILAS Chemical Topse 
2 POWAR TEJASHWINI SANJAY Chemical Clpla 
3 GUND DIP AK SUD AM Chemical Vinati Organics 
4 PATIL SNEHA VIJAY Chemical Cipla 
5 Koshti Ak.ash Netaji Chemical Topse 
6 PATIL PRUTHVIRAJ PANDIT Chemical Vinati organics 
7 KOTHALE ROHIT RA VINDRA Chemical Vinati Organics 
8 JOSHI ANKIT SHRIRAM Chemical Topse 
9 SHASHANK SHRIKANT JIRGALE Chemical Topse 
IO DHOBALE MANJIRI GUNV ANT Chemical Cipla 
11 GHORP ADE ANIKET CHANDRASEN Chemical Vinati Organics 
12 NIKAM SNEHAL SA TISH Chemical Vinati Organics 
13 PATIL SUJEETKUMAR JALANDAR Chemical Vinati organics 
14 MALI KISHOR SAMBHAJI Chemical Vinati Organics 
15 SHARMA GAUTAM SURESH Chemical Laxmi Organics Ltd 
16 JAMADAR HASIM JAMIL Chemical Aarti Drugs 
17 GHORP ADE SHUBHAM JAGANNATH Chemical Supreme Petrochem 
18 ZUDPE AKASH RAMESHRAO Chemical Vinati Organics 
19 PATIL VISHWAJEET VIJA YKUMAR Chemical Vinati organics 
20 Hokepatil Deepak Satishrao Chemical Nandee 
21 PISE NIRANJAN MADHUKAR Chemical Aarti Drugs 
22 PATIL YOGESH ADHIKARAO Chemical Aarti Drugs 
23 Mokashi Shreyash Suresh Chemical Vinati Organics 
24 Patil Amey Ashok Civil EASE My Home 
25 GURA V OMNKAR NANDAKUMAR Civil B Shriram Transport 
26 Belanke Shubham Bandu CivilC Amazon 
27 PATIL SHRADDHA BHIMRAO E&TC Aryaan I Dhoot 
28 PACHOREBHAGYASHREESHEKHAR E&TC TCS 
29 NA TU SHIV ANI DEEP AK E&TC Amazon 
30 BUKITGAR HARSHA MURGEPPA E&TC Aryaan 
31 MAND LE SAY ALI SANJA Y E&TC Aryaan / Dhoot Transmission 32 NIKAM SANDEEP HANMANT 

O 
• E&TC Emcure 

33 PATIL ABHISHEK KALGONDAf'-t..!.-- -.:; -.~~&TC Nandee / Just Dial 



34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
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55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

Or. Vasantraodada Patil Shetkari Shikc,han Mandal' s 
Padmabhooshan Vasantraodada Patil Institute of Technology, Budh~ ,,n,SA ·,cu 

(Training & Placement Dept.) 

KERIPALE NIKITA ASHOK E&TC Aryaan I Dhoot 1 ransmission I 
LAMDADE SWATI DADASAHEB E&TC Aryaan I Dhoot Transmission I 
Jadhav Mayur Suresb E&TC Nandee 
GAIKWAD SONAL DATTATRAY E&TC Aryaan 
TARALEKAR SHIVANI UMESH E&TC Aryaan I 
Gavali Ajinkya Laxman E&TC Nandee 
EDAKE POONAM MARUTI E&TC Aryaan / Dhoot 
Patole Surabhi Narayanrao E&TC Aryaan I Dhoot I 
KHEMLAPURE KOMAL AJAY E&TC Dhoot I 
YADAVSONALIRAGHUNATH E&TC Dhoot I 
WAGHMODE SEEMA MADHUKAR E&TC Dhoot I 
SA WANT MANISHA KRISHNADEV E&TC Dhoot I 
PATIL RUTUJA ISHWARA E&TC Dhoot I 
JADHA V ASHWINIVIJA Y E&TC Dhoot I 
KODAG SUSHMIT A DADASO E&TC Dhoot I 
JADHA V DHANASHREE BABAN E&TC Dhoot I 
MO KALE SAY ALI SA TISH E&TC Dhoot I 
SHENDAGE ASHWINI VIKRAM E&TC Dhoot I 
PATIL MONALI SANTRAM E&TC Dhoot I 
PATIL NETRANJALI NARAYAN E&TC Aryaan I Dboot Transmission I 
EDAGE SHY AM DATTATRA Y · E&TC Emcure / Nandee I 
Yedake Vijay Ashok E&TC Nandee I 
SHINDE PRAJKT A RAMESH E&TC Dhoot I 
MANE SWAPNALI SHIVAJI E&TC Dhoot I 
PATIL MEGHA UTTAM E&TC Dhoot I 
FONDE KAJAL MAHADEV E&TC Dhoot 
HARIPURKAR RUTWIJA RAJENDRA E&TC Aryaan / Dhoot 
MANE DEEPIKA UTT AM E&TC Dhoot 
CHOUGULE SNEHA A VINASH E&TC Dhoot 
MORE RAHAEL SANJA Y E&TC Dhoot 
SAKHARE RUTUJA RAHUL E&TC Dhoot 
Langade Omkar Dattatray E&TC Dhoot 
INGALE ADITI APPASAHEB E&TC Arynan 
PATIL SOHAN 13FIANUDAS E&TC Fmcurc Nnnd~ 
DHAMANAGE AJSIIWARYA MILJND E&TC Arynnn 
TAM.BOLT RAJJIM RAJU E&TC Nnndee .,..-
SAR GAR AKASI l PRAKAatf 4b-!V'"'~~ E&TC Nnndee 
MANE SHUBHAM VILAf/:f'/,., , P. V.P.t.1" '>"' E&TC Fmcure I Nandee 

\~~~fi~·~ 
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Dr. Vasantraodada Patil Sbetkari Shikshan Mandal's 
Padmabhooshan Vasantraodada Patil Institute of Technology, Budhgaon, SANGLI 

(Training & Placement Dept.) 

KHAMKAR KISH OR VINA YAK E&TC Nandee 
MALI SOURABH MANIK E&TC Nandee 
PATIL SHUBHAM CHANDRAKANT E&TC Nandee 
TIWARI DEEPAK SUJIT E&TC Emcure / Nandee 
BHARA TI A KASH VILAS E&TC Nandee 
JANGAM YOGESH KASHINATH E&TC Nandee 
SAWANT ATUL DEVIDAS E&TC Nandee 
Mohikar Mahesh Mahadev E&TC Emcure / Nandee 
NiketA Ther E&TC Nandee 
Kumbhar Prajakta Ramchandra Electrical Aryaan / Dhoot 
Y adav Koma! Ramesh Electrical Aryaan / Dhoot 
Gavade Balappa Vitthal Electrical Powercon 
Sungare Rutuja Sanjay Electrical Chougule Industries 
Thorat Supriya Suhas Electrical Chougule Industries 
Pawar Anjali Sarjerao Electrical Chougule Industries 
Katake Vaibhav Gorakh Electrical Powercon 
Shete Priyanka Abhaykumar Electrical Aryaan 
Katkar Santosh Tanaj i Electrical Emcure 
Patil Ashish Anil Elect_rical Analogic 
sawant rohlt sampat Electrical Aryaan 
Deshmukh Pravin Vilas Electrical Aryaan 
Thorat Shruti Pratap Electrical Aryaan 
Gaikwad Nikita Pandurang Electrical Aryaan 
Kore Ashutosh Subhash Electrical Powercon 
Rupnur Rakesh Murari Electrical Nandee 
Gidde Swati Dhondiram Electrical Dhoot 
Pimpare Madhavi Subhash Electrical Dhoot 
Sherkar Shakil Sultan Electrical Nandee 
Pol Swapnali Subhash Electrical Dhoot 
Masutage Snehal Bharat Electrical Dhoot 
Patil Namrata Mahadev Electrical Dhoot 
Patil Rutuja Vishwas Electrical Dhoot 
More Sulochana Keshav Electrical Dhoot 
Sadakale Sonali Sunil Electrical Dhoot 
Patil Rutuja Ravindra Electrical Aryaan 
Patil Pallavi Pandurang Electrical Chougule Industries 
Patil Sayali Sampat 

~---- a,-.~ Electrical Chougule Industries 
Choudhari Sejal Milind $,_'b-7 ~~ ~ Electrical 

1 Chougule Industries 

!r{t~~:~b{i bt'v ), SANG£./ :!I ,, . ("~j 
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Dr. Vasantraodada Patil Shetkari Shikshan Mandal's 
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(Training & Placement Dept.) 

Pati l Rohit Shankarro Electrical Nandee 

Mohite Abhiraj Prakash Electrical Emcure 

Savade Rohit Popat Electrical Nandee 

shaikh sadik imamhusen Electrical Emcure 

Kulkarni Abhishek Jaykumar Electrical Nandee 

Cha van Annaso Tanaj i Electrical Aryaan 

Chougule Jayesh Vidyadhar Electrical Nandee 

Patil Mayur Dilip Electrical Aryaan 

Kore Mahesh Prabhakar Electrical Topse 

sahebwale iftesam hussainpasha Electrical Virtuoso Projects 

kashid radhika balkrushna Electronics Aryaan 

Kanoje Kalyani Rajendra Electronics Wipro 

Pujari Rajashree Mahadev Electronics Dhoot Transmission/ RKIT_ Varstreet 

Mone Pradnya Subhash Electronics TCS 

Vajarinkar Sayali Shirish Electrcmics Aryaan / Virtuoso Projects 

Latthe Pravin Suresh Electronics Nandee 

Jadhav Varsharani Maruti Electronics Dhoot Transmission 

Koli Pranita Prakash Electronics Dhoot Transmission 

Patil Aarati Popat Electronics BuzyBrains 

A wati Dhanshri Ravindra Electronics Aryaan 

Naik Shivani Sandeep Electronics Aryaan 

Karan Sanjay Chavan Electronics Emcure / Nandee 

Patil Prathamesh Balkrishna Electronics Nandee 

Guldagad komal gopal ·Electronics Dhoot 

sutar snehal vijay Electronics Dhoot 

Gauraje sumit Mallappa Electronics Dhoot 

Patil Abhishek Bajarang Electronics Dhoot 

Awate Y ash Rajesh Electronics Emcure 

Rushikesh Uttamrao Patil Instrumentation Kay Bouvet 

Maruti Ramgonda Vhananavar Instrumentation Finolex / Analogic 

Shashikant Ashok Sutar Instrumentation Brainsis 

Balkrushan Raghunath kharse Instrumentation Kay Bouvet 

Makarand Vyankatrao Sankpal 1 nstrumentation Analogic 
Autade Pravin Hanmant Instrumentation Topse / Emcure 
Swapnesh vardhman Patil Instrumentation Analogic 
Sourabh Shital Patil Instrumentation Emcure --
Suraj Shashikant ShedageRQ\,.ACE~ · Instrumentation Ana logic / Emcurc 
Vishal Prakash Mali ,{ <::J /p V r:,, -;\_'9-1 fnstrumentation Emcure 

"'.:iI~~IQHGAci~~ I 
1i SANGLJ l 
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Padmabhooshan Vasantraodada Patil Institute of Technology, Bu<lhgaon, SANGLI 
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Aniket Bhagwan Jagdale Instrumentation Brainsis 
Prathamesh Bajirao Tibile Instrumentation Brainsis 
Ganesh Rajendra mule Instrumentation Emcure / Nandee 
Shantanu Shivputra shete Instrumentation Brainsis 
Karan Prashant Patil Instrumentation Brainsis 
Shivam Maheshkumar Langade Instrumentation Analogic 
Aakash Shivaji Chavan Instrumentation Dhoot 
Shubham Pradeep Suryawanshi Instrumentation Nandee 
Vijaya Mallikarjun Dudhani Instrumentation Dhoot 
Shivani Santosh Narule Instrumentation Dhoot I Technico 
Namit Dhananjay Rainak Instrumentation Analogic 
Dipak Subhash Gurav Instrumentation Topse / Emcure 
Niranjan Ramesh Patil Instrumentation Brainsis / Nandee 
Sachin Shrikant Jadhav Instrumentation Emcure / Nandee 
Rushikesh Rajendra Suryawanshi Instrumentation Analogic 
Bhandare Prasad Giridhar Instrumentation Zumbach / Emcure 
Akash Balasaheb Tanange Instrumentation Emcure 
Pratiksha Arun Chopade Instrumentation Technico 
Swapnali Sanjay Ghule Instrumentation Technico 
Abhilasha Hanrnant Waghmode Instrumentation Technico 
Varsha Annaso Burle Instrumentation Technico 
Smita Raj iv Desai Instrumentation Technico 
Shreya Uday Kurane Instrumentation Technico 
Aniruddha Shahaj i Patil Instrumentation Vituoso Projects 
Desai Sagar Kedari Instrumentation Nandee 
Sharma Anjani Prabhans IT BuzyBrains 
Archana Umaji Patil IT L&T / Sankey 
Y ogesh V asantrao Patil IT HeadFitted Solutions 
Chavan Pooja Sunil Mechanical Dhoot 
PITKE SATY AJIT MAHADEV Mechanical A Emcure 
PAT[L RUSHIKESH DNY ANDEV Mechanical A Nandee 
PAWARSHIVKUMAR VIJAY Mechanical A Nandee 
GADADE SNEHA SHASHIKANT Mechanical A TCS (ION) 
PATIL SHUBHAM PRAKASH Mechanical A Praj 
KUMBHAR DEEPAK ASHOK Mechanical A Emcure / Nnndee / Ease My Home SHINDE ADHfJIT HTRALAL Mechanical A Emcure 
MORE AKSHA Y RAMESH --.-.. -- Mechanical A Nandee 
ABHJSHEK RAMDAS GI TATA~';,- ""'~"a hnnical A Dhoot 

1r~f P.V.P.1.T.' i 
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RAJA GE AJAY BIRA Mechanical A Nandec /Dhoot 
MULE ANIKET RAJENDRA Mechanical A Accurate / Dhoot 
Arali Shivani Girish Mechanical A Quantas / Dhoot 
GA VHANE TEJA RAMLING Mechanical A Dhoot 
DESHMUKH MA YUR SIDRAM Mechanical A Dhoot 
KUDRE SOHAN HANMANT Mechanical A Accurate 
CHA VAN AKSHA Y MAHABALESHWAR Mechanical A Nandee 
KULKARNI KUNAL KRISHNA Mechanical A Dhoot Transmission 
Javadekar Chinmay Narayan Mechanical A Nandee / Just Dial 
AUNDHAKARPRASADSURYAKANT Mechanical B Bridgestone 
RANDIVE SAGAR MAHADEV Mechanical B Ohoot Transmission 
BHOSALESHIVARAJASHOK Mechanical B Dhoot Transmission 
BAJBALKAR AKSHA Y MANOHAR Mechanical B Emcure 
TOPKAR RANAJIT RAGHUNATH Mechanical B Emcure 
MALI VIRENDRA VINA YAK Mechanical B Emcure 
Mali Vishal Balasaheb Mechanical B Nandee 
Yadav Omkar Shirish Mechanical B Nandee 
MOHITE SAPNA ASHOK Mechanical B Dhoot 
KAMB LE MAHENDRA BHARAT Mechanical B Dhoot 
PATIL MADHURI MAHADEV Mechanical B Dhoot 
PATIL SUPRIYA SHIVAJI Mechanical B Dhoot 
SAR GAR RAHUL TA NAJI Mechanical B Emcure / Nandee 
POTDAR SHUBHAM GANPATI Mechanical B Emcure 
RUPNOOR MADHURf AGNU Mechanical B Dhoot Transmission 
SALUNKHE PALLA VI RAJENDRA Mechanical B Mallak/ Dhoot Transmission 
Nikam Prashant Dilip Mechanical B Nandee 
PATIL VIRENDRA PRAKASH Mechanical C Emcure 
RAJMANE SAURABH VASANT Mechanical C Emcure 
SHINDE PANKAJ MANOHAR Mechanical C Emcure 
SHRIRAM V AISHALJ MARUTI Mechanical C Dhoot Transmission 
CHAVANANAGHACHANDRAKANT Mechanical C Ohoot Transmission 
JOSHI SWAPNALI GANESH Mechanical C Dhoot Transmission 
SHINDE PRAM OD NET AJI Mechanical C Dhoot Transmission 
PATIL SUSMIT SANJAY Mechanical C Chougulc Industries 
Patil Yogesh Manik Mechanical C Emcurc 
Kamble Swapnil Sarjcrao Mechanical C Emcurc 
KHOKADE SAY ALf SI IANKA~<?V-~MJ ~ cchanical C Dhoot Transmission 
MALI KSHfTIJA SUNJL J!~t P.V.P.1.T. I', :ii fhanical C Dhoot 
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PATIL PRIYANKA SATISH Mechanical C Dhoot 
PATIL MANASEE AflT Mechanical C Dhoot 
Muke Vidyasagar Bapusaheb Mechanical C Accurate 
MASKE ABHISHEK VIJA Y Mechanical C Accurate 
CHITRE RUSHIKESH SANJEEV Mechanical C Emcure 
PRABHUDESAI ADITY A SANJA Y Mechanical C Emcure 
BHASME SHWETA DNY ANESHWAR Mechanical C Dhoot Transmission 
KANDKAR AISHWARY A KIRAN Mechanical C Dhoot Transmission 
PADALE SUPRIYA SANJAY Mechanical C Dhoot Transmission 
GHORPADESANKETHANUMANT Mechanical C Nandee 
SlDWADKAR PRAJYOT DILIP Mechanical C Nandee 
PATIL SAMIR VILAS Mechanical D Emcure 
VADAGAONKARPRAVINTANAn Mechanical D Emcure 
Hegade Abhilash Mahadev Mechanical D Emcure 
JOSHI SHREY AS SHRIKAR Mechanical D Nandee 
CHOUGULE ANIKET SUKUMAR Mechanical D Emcure 
MOHITE KIRAN RAMCHANDRA Mechanical D Emcure 
SURYAWANSHI SHANKAR 

Mechanical D Dhoot YASHAWANT 
POL SWETA DIPAKRAO Mechanical D Dhoot 
MOMIN AFRIN HAMID Mechanical B Mallak 
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